Benefits from attending

For EMPLOYERS, BULLYING I$
A Bortom LINE I$$UE

*  Reduce Turnover
retain the best & brightest
*  Minimize Absenteeism
* Detect & stop Sabotage at work
*  Prevent many WC & Disability claims
* Better manage
Employment Practices Liability
* Earn the recruiting reputation as a

“‘Great Place to Work’

PHR/SPHR Recertification Credit

6 HRCI Certification Credits are pending as of this print-
ing; CEU credits provided af no additional cost to all
SHRM members; CEU credits provided at $25 to all
non-SHRM members

Register Early
& Save

$105 single registration;
$95 per person
when three (3) or more individuals
register from one organization;
$500 for table of six (6) registrants

$125 registration at the door
Buffet lunch included

Registration fees are non-refundable
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The book from the Drs. Namie
who brought

. Workplace Bullying

=zm 10 the U.S.

Signed copies of the book may be
ordered when pre-registering

For Information
Contact Denise Grabowski

406.863.3661

WorK
PDOCTOR .

workdoctor.com

WORKPLACE
BULLYING

Causes, Impact
& Cures
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A conference for
Employers, Lawmakers
& Interested Individuals

Thursday, Sept. 13, 2007
Kalispell

Co—SponsoreJ Lg ]clle
Hathead Valley SHRM

& ]0]3 Service Emplogers’
Committee
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&

SOCIETY FOR

HUMAN
RESOUECE
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